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Environmental, Social and Governance Report

ABOUT THE REPORT

ImmuneOnco Biopharmaceuticals (Shanghai) Inc. (the “Company”), together with its subsidiaries and consolidated

affiliated entities (collectively, “ImmuneOnco”, “we”, “us”, or “our”), hereby presents its 2025 Environmental, Social and

Governance Report (the “ESG Report” or the “Report”). This Report aims to provide an objective and fair overview of
our strategies, policies, measures, and achievements in sustainable development to all stakeholders, with a key focus on
disclosing relevant information regarding our performance in environmental, social, and governance aspects.

Reporting Period

This Report covers information and data for the period from January 1, 2025, to December 31, 2025 (hereinafter referred to
as the “Reporting Period”).

Scope of the Report

This Report covers the Company’s core operations, including our headquarters, R&D Center, and offices in Shanghai.

Basis of Preparation and Principles

This report has been prepared in accordance with the requirements set out in Appendix C2, the Environmental, Social and
Governance Reporting Guide, to the Rules Governing the Listing of Securities issued by The Stock Exchange of Hong Kong
Limited (hereinafter referred to as the “HKEX”).

This report is prepared based on the following reporting principles of the Environmental, Social and Governance Reporting
Guide:

° Materiality: Material ESG issues are identified through communication with stakeholders and materiality assessment
and are disclosed in the ESG report.

° Quantitative: Quantitative data, including environmental and social key performance indicators, disclosed in this report
are accompanied by explanations outlining their purposes and impacts.

o Consistency: This report will adopt statistical methods consistent with previous years, allowing for meaningful
comparisons.

° Balance: This report presents the Company’s ESG performance in an unbiased manner.

Access to and Feedback on This Report

In consideration of environmental protection, we recommend reading the electronic version of this report, which is available
on our official website (http://www.ImmuneOnco.com/). We highly value feedback from our stakeholders and welcome
readers to contact us through the following channels. Your input will be instrumental in helping us further improve this report
and enhance the Company’s overall ESG performance.

Contact Information

Email: esg@immuneonco.com;
Address: Building 15, Lane 1000, Zhangheng Road, Zhangjiang Science City, Pudong New Area, Shanghai, China

ImmuneOnco Biopharmaceuticals (Shanghai) Inc. Annual Report 2025
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ABOUT IMMUNEONCO

ImmuneOnco Biopharmaceuticals (Shanghai) Inc., (Stock Code: 01541.HK) was established in China in June 2015 as a
research-driven biotechnology Company dedicated to the development of cancer immunotherapies. ImmuneOnco is also
one of the few biotechnology companies globally that can systematically leverage both innate and adaptive immunity.
Currently approved immunotherapies primarily focus on the adaptive immune system. They often deliver limited clinical
benefits, as many cancer indications have low response rates, and drug resistance or relapse is inevitable. By harnessing
both the innate and adaptive immune systems, ImmuneOnco is able to overcome the limitations of current T-cell-based
immunotherapies and address the significant unmet medical needs of cancer patients.

I. SUSTAINABLE DEVELOPMENT AND GOVERNANCE

ImmuneOnco integrates the concept of sustainable development into its corporate governance, regarding it as one
of the key elements in building its core competitiveness. We comply with the requirements of laws, regulations and
normative documents such as the Companies Ordinance and the HKEX Listing Rules and have established a modern
corporate organizational structure. On May 28, 2025, we newly appointed one executive director and one non-
executive director. Currently, the Company’s Board of Directors comprises nine directors, including three independent
directors. The Board has established an Audit Committee, a Remuneration Committee, and a Nomination Committee,
along with corresponding implementing rules, to meet the Company’s development needs.

1. ESG Governance Framework

The Company’s Board of Directors is responsible for formulating the sustainable development strategy and
overseeing its implementation and is committed to creating a green office environment and improving corporate
resource utilization to fulfil ImmuneOnco’s responsibilities to its shareholders and society.

We have established an ESG Working Group to ensure robust management of the Company’s sustainable
development. The ESG Working Group comprises members from all key functional departments and is
responsible for leading the design of ESG action plans, regularly discussing issues encountered during
implementation, and reporting to the management. The management then escalates significant matters to the
Board of Directors as appropriate.

Board of Directors

Review and Examination of ESG
Policies and ESG Report;
Identification of ESG-Related Risks

Management ESG Working Group
Strengthen ESG Risk Urge all departments to implement
Management and Internal all ESG policies;
Controls; Lead the design of ESG action plans,
Provide guidance to the ESG and guide and promote
project execution ESG-related matters
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2. Compliant Operations

ImmuneOnco consistently adheres to a compliance-driven business philosophy, establishing lawful governance
as the strategic cornerstone for sustainable corporate development. We rigorously uphold ethical business
standards, practicing core values of integrity, fair competition, and strict adherence to laws and regulations. By
building a systematic compliance management framework, we fortify the compliance defences for technological
transformation, clinical advancement, and high-quality development, ensuring the Company’s steady and
enduring progress.

J Compliance and Anti-Corruption Management

ImmuneOnco strictly complies with the requirements of relevant laws and regulations, including the Criminal
Law of the People’s Republic of China, the Anti-Unfair Competition Law, and the Anti-Money Laundering
Law. We have deeply integrated anti-corruption governance into our corporate culture system, embedding
a culture of compliance throughout all business processes.

The Legal Department and the Internal Audit Department lead the construction of a “three-in-one”
prevention and control mechanism. This mechanism builds a solid foundation for the Company’s
compliance operations through multiple measures, including conducting regular compliance reviews and
dynamic risk monitoring, organizing categorized and tiered compliance awareness and training for all
employees, and carrying out special compliance audits on core systems and processes. To address the
core risk of commercial bribery, the Company has established a “system-implementation-supervision”
management framework, forming a multi-layered, fully traceable compliance protection system.

At the institutional development level, the Company has established a compliance system covering key
areas, including normative documents such as the Anti-Corruption and Anti-Fraud Management Rules,
Anti-Money Laundering Management System, Anti-Sanctions Management System, Misconduct Reporting
and Investigation Management System, and Gift Acceptance and Handling Regulations, providing a solid
institutional foundation for compliant operations. In 2025, leveraging its operational realities, the Company
optimized the full-process controlled management of clinical trial supplies, specifically tailored to the unique
aspects of clinical trial scenarios. This initiative not only enhanced the efficiency of clinical trial work but also
ensured the authenticity, integrity, and traceability of trial data, thereby promoting the standardized and
normalized advancement of clinical trials.

In terms of oversight mechanisms, the Company has set up a dedicated reporting platform at
speakup@immuneonco.com and has concurrently established and improved a whistleblower protection
mechanism to alleviate concerns of whistleblowers. This encourages proactive feedback from internal
employees and external partners, forming an all-round, full-coverage oversight network.

In terms of implementation effectiveness, in 2025, the Company strictly implemented various compliance

management systems and continuously strengthened integrity control, achieving zero incidents of
corruption and fraud, and safeguarding the corporate essence of integrity-based operations.

ImmuneOnco Biopharmaceuticals (Shanghai) Inc. Annual Report 2025
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Compliance Training

In 2025, the Company continued to strengthen compliance literacy training for all employees. Focusing
on the key compliance challenges in R&D and operation unique to the biopharmaceutical industry, it
conducted targeted compliance training through diversified channels including in-person workshops, online
courses and themed quiz assessments. The training covered core topics such as intellectual property
protection, anti-fraud and anti-commercial bribery. Meanwhile, integrity-themed posters were released in
conjunction with traditional Chinese festivals, conveying the values of integrity and compliance via cultural
approaches more accessible to employees.
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In addition, the Company launched a Special Training on Compliance Management for all employees
in June 2025. The training focused on practical content including the promotion of anti-corruption and
anti-fraud awareness, the popularization of the “Three Anti Policy “ management system, procurement
procedure standardization, and contract management guidelines, achieving 100% employee training
coverage.
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3. Materiality Assessment

To fully understand the expectations of various stakeholders towards ImmuneOnco, the Company has identified
and prioritized material sustainability topics that exert significant impacts on ImmuneOnco and its stakeholders,
in accordance with the ESG Reporting Guidelines of the Stock Exchange of Hong Kong, and through internal
and external engagement and consultation. These topics are incorporated into this ESG Report. These topics
facilitate the formulation of Company-level risk management measures and ensure the Company effectively
addresses key concerns of stakeholders. Based on the principle of materiality, the Company has ranked the
identified material topics using a Stakeholder-Company Materiality Matrix, as reviewed and approved by the
management. The results are as follows:

Highly Significant Innovation and R&D
Quality Assurance and Control
Intellectual Property Protection
Occupational Health and Safety

Moderately Significant SRl G L EEme:
Employee Training and Development

Information System Management Corporate Governance
Compliant Operations

Data Privacy Protection

Climate Risk Management

Industry Collaboration and Development

Social Welfare

Employee Benefits

Energy Use

Anti-Corruption

Employment Compliance, Equity and Diversity

Generally Significant

siapjoyayels o0} 8ouedlyiubis

Emissions Management

Significance to ImmuneOnco
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Stakeholder Engagement

We place great importance on listening to the voices of our stakeholders and actively incorporate their
requirements and expectations into the Company’s decision-making. Based on its own business characteristics
and operational realities, ImmuneOnco has identified its key stakeholders, including investors, employees, clinical
trial subjects, regulatory authorities, research institutions, suppliers, peers, the community and the public, and
partners. The Company has established various communication channels for stakeholders and maintains ongoing
dialogue to ensure that the material issues of concern to them are fully addressed and considered. Through the
regular engagement of all stakeholder groups, the Company fully considers their opinions when making decisions
and reviewing management priorities and performance. We also disclose key data accordingly to respond to the
concerns of our stakeholders.

Stakeholders

Material Topics

Key Communication Channels

Investors

Employees

Clinical Trial
Subjects

Government and
Regulatory
Authorities

R&D Institutions

Peers

Corporate Governance
Innovative R&D

Occupational Health and Safety
Employee Training and Development
Employment Compliance, Equality and
Diversity

Employee Benefits

Innovative R&D
Quality Management and Control
Data Privacy Protection

Innovation R&D

Quality Management and Control
Occupational Health and Safety
Corporate Governance
Compliant Operations

Intellectual Property Rights Protection
Information System Management

Industry Collaboration and
Development
Intellectual Property Protection

< < < < < < < <

< <

<< <

Annual General Meeting and other
general meetings

Information Disclosure

Investor Meetings

EHS Occupational Health and Safety
System

Employee Training

Employee Grievance and
Communication Mechanism
Employee Team Building Activities

Informed Consent Form

EHS Occupational Health and Safety
System

IT System Information Protection

Meetings

Environmental Impact Assessment (EIA)
Report

Information Disclosure

On-site Audit

Patent Protection System

Conferences and Summits

Communication and Collaboration
Patent Protection System
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Stakeholders

Material Topics

Key Communication Channels

Suppliers

Community and
the Public

Partners

Supply Chain Management
Anti-corruption

Social Welfare

Climate Risk Management
Emissions Management
Energy Usage

Long-term Stable Cooperation
Mechanism
Resource Sharing

5. Honors and Awards in 2025

Awards and Qualifications

v
Vv
v

< < < <

< <

Supplier Management Procedure
Supplier Evaluation
On-site Audit

Community Activities

Climate Change Adaptation and
Mitigation

Environmental Protection
Information Disclosure

Project Communication Meeting
High-level Exchange and Strategic
Cooperation Meeting

Issuing Authority

The Seventh Batch of Specialized, Refined,
Differentiated and Innovative “Little Giant” Enterprises

Timdarpacept (IMMO1) Phase Il Clinical Study Selected
for the 2025 Pudong New Area Special Project to
Promote High-Quality Development of the Biomedical

Industry

Zhangjiang Innovative Pharmaceutical Companies with
Global Competitiveness TOP 15

China Innovative Drug Business Development TOP 15

ImmuneOnco Biopharmaceuticals (Shanghai) Inc.
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Shanghai Municipal Commission of Economy and
Informatization

Shanghai Pudong New Area Commission of Science,
Technology and Economy

2025 Zhangjiang Life Science International Innovation

Summit

“2025 PMC Pharmaceutical Investment, Financing and
Trading Conference” and the 3rd PharmaCube TOP
15 List Release Conference
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II. INNOVATIVE OPERATIONS

1.

R&D and Innovation

Continuous R&D innovation is the strategic cornerstone for achieving sustainable development and building
core competitiveness. Based on this principle, the Company has established a dedicated management system,
including the R&D Management System and the R&D Expense Management System, which systematically
governs the entire control process from project initiation, multi-dimensional review, and process supervision
to expense audit, and has established Standard Operating Procedures (SOPs) for the acquisition of research-
oriented drugs.

Relying on our R&D team comprising seasoned scientists and interdisciplinary experts, we consistently adhere
to the philosophy of “Developing First-in-Class Drugs to Benefit Cancer Patients.” Guided by clinical value, we
are dedicated to developing breakthrough treatment options for patient populations with the potential for clear
clinical benefit.

o R&D Advantages

ImmuneOnco has established technology platforms covering the entire drug R&D process, encompassing
key stages such as early-stage target screening, antibody discovery, drug design and validation, and drug
development, providing robust technical support for the Company’s R&D activities. Notably, the Company
holds leading advantages in three core areas: antibody discovery, drug design and validation, and cell
line development. Leveraging these mature technology platforms, we have successfully built a pipeline of
products at both preclinical and clinical stages, laying a foundation for sustainable development in the R&D
field.

Nanobody Discovery Platform Deployed

In the field of antibody discovery, the Company previously primarily relied on a traditional mouse
hybridoma technology platform. Leveraging an efficient screening process, we have optimized R&D
efficiency, shortening the timeline from immunization start to obtaining a candidate antibody to as fast as
approximately two months, effectively reducing the R&D cycle and associated resource consumption.

In 2025, the Company upgraded its technology platform in this field by officially commencing the use of
nanobody technology. Compared to traditional hybridoma antibodies, nanobodies offer a smaller size,
higher specificity, and simpler structure. This advancement has further enriched the technological pathways
for antibody discovery, enhanced the flexibility and precision of candidate antibody screening, and
contributed to enhancing both R&D efficiency and quality.

Nanobody Technology

+ Reduced Antibody Size
Higher Specificity
Simpler Structure
Joint Improvement of R&D

Traditional Mouse Hybridoma
Technology Platform
High-Efficiency Screening Process
R&D Efficiency Optimization
Reduction of R&D Cycle and Related
Resource Consumption

Efficiency and Quality

Annual Report 2025 ImmuneOnco Biopharmaceuticals (Shanghai) Inc.
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Upgraded the In Vitro Drug Analysis Platform

In the field of drug design and validation, the various in vitro drug analysis platforms established by
the Company have gained widespread industry recognition for their professionalism and reliability,
attracting dozens of renowned enterprises in the sector. This fully demonstrates their industrial value and
technological competitiveness. In 2025, the Company further expanded the application of its multispecific
antibody molecular design platform. Leveraging this platform, we optimized the drug molecule design
process, enhanced the synergy and precision of drug design, and effectively addressed the challenges of
high cost and complex processes in multispecific antibody R&D. This has provided more comprehensive
technical support for the drug design and validation stages, helping to enrich the candidate drug pipeline.

Efficient Application of the Cell Line Development Platform

In the field of cell line development, the Company leverages its self-developed CHO-GSKO cell line and
proprietary transfection plasmids, combined with an in-house developed high-efficiency screening process,
to rapidly establish high-yield, stable cell lines. From initiation to obtaining qualified cell lines takes only two
months, significantly enhancing efficiency in drug production. This provides a technological foundation for
achieving subsequent ESG-related objectives such as green manufacturing and cost optimization.

Co-developed an ADC product pipeline

Beyond the aforementioned upgrades, in 2025 we actively pursued external collaborations, focusing on
research related to antibody-drug conjugates (ADCs). Leveraging the dual advantages of ADCs—precision
targeting and potent killing-we expanded our R&D boundaries through technical synergies and resource
complementarity with external institutions. This enriched our R&D pipeline, further strengthened our
comprehensive competitiveness in drug development, and injected new momentum into the sustainable
development of our ESG R&D initiatives.

ImmuneOnco Biopharmaceuticals (Shanghai) Inc. Annual Report 2025
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Cost Reduction and Efficiency Enhancement

We are systematically advancing cost reduction and efficiency enhancement through a dual-track approach
of continuously optimizing our R&D system and strengthening refined management. On one hand, we
are deepening the development of our technical platforms by optimizing experimental workflow design to
reduce redundant tasks and improve the utilization efficiency of R&D resources. On the other hand, we are
strengthening the standardized management of experimental operations to implement full-process cost
control while ensuring R&D quality. Specific implementation measures are as follows:

Experimental Process Optimization

* Implement modular experimental
design to enable reusability of key
steps.

* Refine the pre-experiment evaluation
mechanism to reduce the failure rate
of formal experiments.

Team Effectiveness Enhancement

* Refine the “mentor-led training”
system to enhance standardized
operational capabilities.

* Implement an equipment reservation
and sharing system to improve the
efficiency of instrument use.

Resource Refined Management

+ Established an evaluation mechanism
for domestic reagent substitutes to
balance cost and quality.

Implement micro-reaction systems to
reduce reagent consumption.

Implement a consumables
classification management system
and standardize the reuse process
for protective equipment.

Management Mechanism Guarantee

» Convene monthly specialized meetings
to dynamically evaluate the
implementation of cost control
measures, develop improvement plans
addressing common pain points, and
establish a closed-loop management
mechanism of “implementation-

feedback-optimization”.

Intellectual Property Protection

The Company has established systems such as the Intellectual Property Management Measures, Patent
Management Measures, and Trademark Management Measures in accordance with laws and regulations
including the Patent Law of the People’s Republic of China, the Trademark Law of the People’s Republic
of China, the Copyright Law of the People’s Republic of China, and the Anti-Unfair Competition Law of the
People’s Republic of China. These measures clarify management requirements for patents, trademarks,
copyrights, trade secrets, and other aspects to standardize intellectual property management. Furthermore,
when applying for overseas patents and engaging in international cooperation, the Company complies with
the intellectual property laws and regulations of the respective countries and regions involved.

The Company has established a robust standardized intellectual property management system. Leveraging
a dedicated management team and collaborating with external professional institutions, it ensures
standardized operations throughout the entire lifecycle of patent applications—from filing and substantive
examination to maintenance and renewal. Through comprehensive timeline management and milestone
verification mechanisms, the system minimizes the risk of human error.

Annual Report 2025 ImmuneOnco Biopharmaceuticals (Shanghai) Inc.
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Internally, we strictly enforce intellectual property commitments for new employees, requiring all staff to sign
an Intellectual Property Declaration that clearly outlines their responsibilities for protecting trade secrets and
their obligations regarding agreements with former employers. In external collaborations, we sign dedicated
confidentiality agreements with partners handling sensitive information, establishing a multi-dimensional
information protection system. For core R&D activities, we routinely conduct global patent searches and
infringement risk assessments to proactively mitigate intellectual property compliance risks from the source.

As of December 31, 2025, the Company held 30 patents and had 37 patents pending. No intellectual
property violations or disputes have ever occurred.

In addition, taking World Intellectual Property Day on April 26 each year as an opportunity, the Legal
Department organizes an Intellectual Property Promotion Week during the same week. Through diverse
forms such as interactive quizzes, video presentations, and online tests, it raises awareness of intellectual
property protection among all employees and consolidates the foundation of intellectual property protection
for the Company’s technological innovation.

Quality Management

The Company strictly complies with laws and regulations including the Drug Administration Law of the
People’s Republic of China, the Regulations for the Implementation of the Drug Administration Law of
the People’s Republic of China, the Pharmacopoeia of the People’s Republic of China, the Measures
for the Supervision and Administration of Drug Production, the Principles for Risk Assessment in On-
site Inspections of Drug Manufacturers, the Provisions on the Supervision and Administration of Drug
Marketing Authorization Holders in Fulfilling Primary Responsibilities for Drug Quality and Safety, and
the NMPA Announcement No. 132 of 2023 on Strengthening the Supervision and Administration of
Entrusted Production by Drug Marketing Authorization Holders, as well as the requirements of the Good
Manufacturing Practice for Drugs (GMP) and its appendices. It ensures that Contract Manufacturing
Organizations (CMOs) adhere to relevant regulatory provisions and the terms of the quality agreements and
entrusted production agreements signed with them. In 2025, we implemented the following improvements
in the comprehensive management of quality:

Standardized Validation and Metrology

Standardized metrological calibration and
verification, maintaining clear records and full

Strict Implementation of Auditing

Completed on-site audits of multiple contract
manufacturers, supervised the contractors to strictly
implement quality agreements, and ensured the
compliant release of clinical trial drugs and the
authenticity and completeness of technical
documents for entrusted projects.

compliance to provide accurate and reliable support
for R&D, production, and testing activities.

Quality
Management

Efficient Release Management In-depth Collaboration with Clinical Departments
Efficien?ly c_ompleted the release of multiple product In close cooperation with clinical departments, we
categories including drug substance, drug product, completed 51 over-temperature evaluations this
and clinical trial drugs. Focusing on batch record year, optimized the return assessment process and
verification, closed-loop management of deviations carriéd out special training. Meanwhile, we
and changes, quickly responded to emergency cooperated with the review of drug use manual and
release requirements, achieved zero delay in clinical logistics audit to ensure the smooth and efficient
sample supply, and strictly adhered to the bottom & conduct of clinical trials in all directions

P b

line of quality and compliance.

ImmuneOnco Biopharmaceuticals (Shanghai) Inc.
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Responsible Procurement

ImmuneOnco has always regarded its suppliers as strategic partners and adheres to the principle of mutual
trust and mutual benefit. Relying on policy documents such as the Procurement Management Procedures,
Office Supplies Procurement Management Measures, and Service Procurement Management Measures, we
have established a fair and transparent procurement management system covering the entire process, thereby
establishing a solid foundation for responsible and compliant procurement.

This system establishes full-process standards covering supplier admission evaluation, quality agreement
signing, and regular audits, while implementing a dual-track mechanism that integrates qualification review
with dynamic quality monitoring to ensure suppliers’ capabilities precisely align with the Company’s quality
requirements. Currently, the Company is continuously updating its procurement management framework, with a
focus on refining service provider scoring rules to enhance the level of refinement in procurement management
and promote the coordinated development of the value chain.

o Supplier Management

Dynamic Oversight I Implemented the closed-loop
management of “Access Filing -
Quarterly Evaluation - Annual
Review”, and optimized the
quality of supplier cooperation
through continuous supervision to
ensure a stable and reliable
supply chain.

Multi-dimensional Evaluation J] Developed the assessment
framework of “Qualification
Pre-review - On-site Audit - Quality
Agreement”, and continued to
systematically collect key data such ‘
as production processes and safety
control through the Supplier
Information Questionnaire in 2025.

Qualification Review Formulated the “Procurement
Management Regulations”,
clarifying the supplier selection
principles and access criteria, which
cover core elements such as
production qualifications, quality
control capabilities, and
warehousing and transportation.

Additionally, in 2025, the Company strengthened the systematic development of its clinical supplier
management system and completed a comprehensive upgrade of core management documents. By
establishing a standardized evaluation system, supplier tiers will be presented in an intuitive manner,
providing scientific decision-making support for dynamic supplier management.

Annual Report 2025  ImmuneOnco Biopharmaceuticals (Shanghai) Inc. 95



Upgrade

With systematic construction as the core, we
improved the institutional framework for the
entire supplier management process, clarified
the full-process management standards. and
standardized supplier management behaviors
from the source.

Systematic Document

Environmental, Social and Governance Report

Hierarchical Risk
Control

Based on the red-yellow-green quality
classification evaluation system, we

implemented hierarchical risk management,

adopted differentiated control measures for
suppliers of different risk levels. This enables
precise supplier screening and effectively

Full-scope Compliance
Coverage

We achieved full-scope and end-to-end
coverage of supplier management for clinical
trials, ensured full-process compliance of all
supplier-related work. personnel and
documentation. and provided solid support
for the high-qudlity conduct of clinical trials.

reduces the risk of supply chain disruption.

o Supplier Maintenance

In 2025, the Company continued to build upon its development strategy, deepening its focus on optimizing
the full-process supplier management. By transcending geographical limitations and extensively integrating
high-quality supplier resources nationwide, we strived to build a diversified, efficient, and stable supplier
cooperation ecosystem.

Supplier Regional Distribution

\

= East China = South China = Central China = North China
= Northwest China = Southwest China = Northeast China = Overseas Regions
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Information Security

Information security is a core pillar supporting ImmuneOnco’s compliant operations. The Company strictly
adheres to its compliance bottom line and rigorously follows the requirements of relevant national laws and
regulations, including the Cybersecurity Law of the People’s Republic of China, the Data Security Law of the
People’s Republic of China, and the Personal Information Protection Law of the People’s Republic of China.
Based on its specific business characteristics, the Company has systematically established an information
security management system framework and concurrently developed multiple targeted internal management
regulations. This lays a solid compliance foundation for the secure, stable, and efficient operation of the
Company’s IT systems, effectively prevents various information security risks, and safeguards the confidentiality,
integrity, and availability of information assets.

o Standardizing Internal Systems

In 2025, ImmuneOnco focused on the core areas of information security and data control, enhancing its
internal management system to ensure the Company’s stable and compliant operations.

The Company upgraded the User Password Management System to a Standard Operating Procedure
(SOP), which defines the entire process for account permission application, approval, allocation, and
dynamic adjustment. It refines the standards for matching permissions with job responsibilities, achieving
refined and traceable permission control, thereby preventing risks of unauthorized access and information
leakage.

In terms of cybersecurity governance, the Company has formulated the Network Architecture Procedures,
which standardizes the access criteria, review workflows and operation and maintenance requirements
for network devices. Meanwhile, for scenarios where employees’ personal devices connect to the
internal network, the Company has supplemented management specifications covering device security
configuration and endpoint protection, so as to mitigate cybersecurity risks and ensure the stability and
security of the network architecture.

In addition, the Company has formulated the Data Backup and Restoration SOP, which clarifies the backup
frequency, methods and storage specifications for core business and R&D data. A backup management
ledger has been established to ensure data traceability and rapid restoration, mitigate data security risks
and safeguard the continuous operation of business.

o Strengthening Data Security Defences

At the level of technical protection and backup management, the Company has established a security
protection and emergency recovery system covering the entire life cycle of core data by means of unified
endpoint security deployment, a hierarchical backup system and a recovery testing mechanism.

(1) In terms of technical protection, the Company has unified endpoint antivirus software and
synchronized firewall policies to prevent the leakage of core data and trade secrets.

(2) In terms of backup management, a daily/weekly/monthly hierarchical backup system has been
established. Regular recovery tests are conducted on core databases. The Company has clarified
that data backup serves as a core measure against ransomware, standardized the full-process
management of backup data, and ensured the secure retention and emergency recovery of core data
assets.

Annual Report 2025 ImmuneOnco Biopharmaceuticals (Shanghai) Inc.
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° IT Audit

In 2025, the Company steadily advanced all IT audit work. Adopting a combined approach of external
assurance and internal self-assessment, it focused on the core priorities of information system security
and compliance, conducted a comprehensive review of potential risks in digital operations, and effectively
ensured the compliant, stable and secure operation of the Company’s information systems. The Company
undergoes regular IT audits by third-party audit teams. Key verifications of core office information systems
were carried out in the current year, including: (1) focusing on the compliance of the OA system, covering
source code integrity, patch updates and user permission consistency; (2) verifying the integrity and
tamper-proof capabilities of core databases and confirming the stability of system operations.

GREEN DEVELOPMENT

ImmuneOnco actively responds to the national strategies for energy conservation, emission reduction and green
development, continuously optimizes its environmental protection strategies and measures, fully fulfils its corporate
environmental responsibilities, and is committed to achieving the sustainable development goals. In 2025, the
Company achieved remarkable results in GHG emission management, with total and per capita GHG emissions both
falling year on year. Per capita GHG emissions decreased by roughly 27% from 2024, highlighting solid progress in
energy conservation, emission reduction, and sustainable development.

We strictly comply with national and local environmental protection laws and regulations, including the Environmental
Protection Law and the Water Pollution Prevention and Control Law. We have formulated supporting special systems
such as the Hazardous Waste Disposal Management Procedures, Laboratory Environmental Safety Management
Procedures and Emergency Plan for Sudden Environmental Incidents, to systematically standardize the full-
process environmental management. In terms of environmental risk prevention and control, we have established an
“identification-assessment-emergency” management system. By formulating emergency plans, setting up specialized
emergency organizations, equipping rescue facilities and conducting annual drills, we have achieved closed-loop risk
management and control. During the Reporting Period, the Company maintained a zero-noncompliance record in
environmental management, and no major environmental incidents occurred.

1. Emissions Management

We strictly comply with laws and regulations including the Law of the People’s Republic of China on the
Prevention and Control of Atmospheric Pollution and the Law of the People’s Republic of China on the
Prevention and Control of Waste Pollution. During operations, we use environmentally friendly materials,
formulate and regularly review environmental emission targets, and standardize our pollutant management
system. Going forward, we aim to maintain our 2026 pollutant emission density at 95% to 105% of the level for
2025 financial year.
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Waste Gas Emission

Each of the Company’s two laboratory buildings is equipped with two fume hoods and a number of gas
collecting hoods. Waste gas generated during experiments is centrally collected by fume hoods and gas
collecting hoods, purified through activated carbon adsorption devices, and then discharged via 25-meter-
high exhaust stacks on the roof. Bioaerosols produced in experiments are treated in biosafety cabinets
before being released into the indoor environment. In 2025, the Company further optimized the waste gas
treatment efficiency by increasing the iodine value of activated carbon to 800 mg/g to enhance adsorption
capacity. Meanwhile, a regular activated carbon replacement mechanism was implemented on a semi-
annual basis, and the used activated carbon after replacement was strictly disposed of in accordance with
the regulatory requirements for hazardous waste. In addition, the Company conducts regular monitoring
of waste gas emissions to ensure that such emissions remain compliant with regulations and consistently
meet the discharge standards.

Wastewater Discharge

During project operation, the concentration of wastewater pollutants discharged by ImmuneOnco complies
with both the Discharge Standards of Pollutants for the Biopharmaceutical Industry and the Grade llI criteria
specified in the Integrated Wastewater Discharge Standard of Shanghai, thus ensuring that the wastewater
can be discharged into the municipal sewerage system up to the required standards.

In 2025, our wastewater discharge volume reached 539.16 tonnes. The Company has continuously
strengthened the treatment and control of laboratory wastewater. After being separately collected through
a dedicated pipeline system, laboratory wastewater is intelligently diverted via electric three-way valves:
low-concentration wastewater and regular laboratory wastewater are directly discharged into the regulating
tank, while high-concentration wastewater is delivered in a targeted manner to the collection tank for
dedicated pretreatment.

The collection tank is equipped with an online pH monitoring device and an automatic chemical dosing
system, which can conduct real-time monitoring and adjust the pH value of wastewater to the compliance
range. Meanwhile, air agitation is adopted to ensure uniform mixing of chemicals. After pretreatment, the
high-concentration wastewater is quantitatively transferred to the regulating tank by diaphragm pumps and
fully mixed with low-concentration wastewater for dilution.
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In addition, the Company has put into operation a biogas fermentation collection tank. By extending the
retention time of high-concentration wastewater, the Company further reduces pollutant concentrations
through biodegradation, thus ensuring the continuous compliance of wastewater discharge indicators while
steadily improving treatment efficiency.

Photo: High-concentration Wastewater Collection Tank

Waste Discharge

ImmuneOnco strictly complies with relevant laws and regulations including the Law of the People’s
Republic of China on the Prevention and Control of Environmental Pollution by Solid Waste and the
National Hazardous Waste List. It implements classified management and control over solid waste
generated throughout the entire production and operation process and minimizes environmental impacts
through scientific and compliant disposal methods. The Company has established a sound full-process
management and control system for solid waste to ensure that all links including the collection, storage,
transportation and disposal of general solid waste and hazardous waste meet compliance standards.

Adhering to the principle of combining resource utilization with harmless disposal, the Company carries
out centralized classified management and control over recyclable resources and general solid waste:
recyclable waste such as paper, ink cartridges, ribbons, toner cartridges, waste batteries and discarded
office computers are centrally collected by the Company and then entrusted to professionally qualified
institutions for disposal, so as to facilitate resource recycling. Domestic waste is subjected to internal
classified collection and standardized harmless disposal, effectively reducing environmental burdens.
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Regarding hazardous waste, in strict accordance with the Standards for Pollution Control on the Storage of
Hazardous Waste, ImmuneOnco has implemented the following pollution prevention and control measures:

1. Classified
Storage and
Regular Transfer

* Al types of hazardous waste

are clossified ond stored in
designated hazardous waste
containersin the iaboratory
and fransferred daily to the
hazardous waste temporary
storage area.

= Regularly entrust professional

units with hazardous waste
disposal qualifications to
conduct compliant disposal

Conla

Saf:

« Hazordous waste is stored in

compatible containers
based on its properties and
forms. Liquid waste is stored
in bomels mads of
compatible materials, while
solid waste is stored in leck-
proof bags

* Mixing incompatible

hazardous waste in the same
container is strictly prohibited
to prevent chemical
reactions or leckage.

3. Record and
Label
Management

* Ahazardous waste

management account is
established, detailing
information such as waste
name, source, quantity,
characteristics, pockaging
container fype, warehousing
date, storage location,
outbound date, and receiving

unit.

+ Standard-compliant labels are

aoffixed to leak-proof bags and
containers, and prominent

warning signs are placed at

storage points

Hazardous Waste Leakage Emergency Drill

= Regular inspections are
conducted on leakage
prevention, wind protection,
rain protection, sun
protection, and fire
prevention measures af
storage premises to ensure

hardened, comosion-resistant,

and crack-free flooting

= Emergency supplies such as
leaked liquid collection
devices and compatible
adsorption materials are
equipped in the storage
area to respond to

emergencies.

5. Professional
Disposal and
Transportation
Supervision

* Quaglified professional units are

engaged for hazardous waste
transportation, and strict
pollution prevention and
control measures are

implemented

« Transportation processes are

closely supervised to prevent
solid waste spillage or leckage,
ensuring safety and
compliance throughout

transportation

On May 19, 2025, the Company organized a hazardous waste leakage emergency drill, which focused on
the core theme of Emergency Response and Disposal of Hazardous Waste Leakage. In light of the safety
risk characteristics of the hazardous waste temporary storage stage, the drill centered on key procedures
including leakage containment, emergency response activation, emergency supplies operation, and
reporting processes.

At the drill site, professionals first elaborated on the potential hazards of hazardous waste leakage,
emergency disposal procedures, proper operation methods of emergency supplies, and standardized
reporting protocols following a leakage incident. They clarified the division of responsibilities among all
participants to ensure that everyone fully grasped the operational key points of each step. Subsequently, a
simulated hazardous waste leakage scenario was initiated. Participants responded promptly, collaborated
closely, and strictly followed the pre-defined procedures to skillfully use emergency supplies for leakage
control and site cleanup.
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This emergency drill yielded remarkable results. It not only made the participating staff fully recognize the
seriousness of hazardous waste management and the potential risks of leakage incidents but also enabled
them to master the operation methods of emergency supplies and reporting procedures for leakage
incidents proficiently, significantly enhancing their safety awareness throughout the entire process of
hazardous waste transportation, temporary storage, and disposal.

Photo: On-site of the Hazardous Waste Leakage Emergency Drill

Energy Conservation and Emission Reduction

Throughout its operational history, ImmuneOnco’s energy consumption is mainly derived from daily office work
as well as production and R&D activities, with the energy types involved concentrated in electricity, gasoline and
water resources.

ImmuneOnco strictly complies with the requirements of relevant laws and regulations including the Environmental
Protection Law of the People’s Republic of China and the Energy Conservation Law of the People’s Republic
of China and has established a sound and standardized responsibility system for energy conservation work.
In the management of office areas, the Company implements a full range of energy-saving initiatives and
comprehensively reduces the consumption level of various resources by virtue of refined management and
control methods. Meanwhile, through the regular conduct of energy-saving training and publicity activities,
the Company continuously raises all staff’s awareness of energy conservation and emission reduction, strives
to reduce carbon footprint and put an end to resource waste, further advances the implementation of the
Company’s sustainable development strategy through concrete actions, and contributes to environmental
protection and the rational utilization of resources. In 2025, ImmuneOnco continued to deepen its energy
conservation and emission reduction efforts. Based on consolidating the achievements made in previous years,
the Company adopted multiple measures to drive a further reduction in energy consumption levels. The specific
measures are as follows:
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Hechicity Management

The company implements a refined electricity consumption strategy. During non-office hours, all lighting and air-

condifioning equipment cre completely tumed off to eliminate energy waste. Through the inteligent regulation of
laboratory equipment, the company has optimized the power consumption mode and achieved remarkable resulfs.
Paper Usage
The company actively practices the concept of green offica, comprehensively promotes double-
sided printing, effectively reduces paper consumption, and mitigates the indirect loss of forest
resources.
water Consumption Control
The company's water consumption mainly covers domestic water and loboratory water. Through
rational planning and daily monitoring, water consumption has remained stable without significant
fluctuations. ensuring the efficient utilization of water resources.
Online Tree Planting
The online green tree-planting campaign was launched on Arbor Day, March 12. Up to now, three
certificates have been obtained.
Green Procurement
In the procurement process, the company conducts srict inspections and pricritizes the selection
of environmentally certified poper. practicing the concept of sustainable development ot the
source.
Environmental Advocacy
ImmuneOnco actively camies out environmental aavecacy activities and displays environmental

protection posters to raise employees’ awareness of environmental protection.

Extreme Climate Response

A comprehensive emergency response plan is formulated, covering prevention of faling objects
from height, provision of emergency backup power supplies, proper duty personnel arangement,
and allowing ! to apply for work-from-home when necessary, ensuring the stablity and

pioy

safety of the company’ s operations under extreme conditions.

Occupational Health and Safety

ImmuneOnco always prioritizes employees’ health and safety and cares deeply about the well-being of every
staff member. The Company has established a comprehensive and robust Environment, Health and Safety
(EHS) management system, focused on enhancing the overall management efficiency of the EHS organizational
structure and clearly defining EHS assessment indicators. With the support of a sound governance framework
and under the strict supervision of the Company’s senior management, through a series of practical actions, we
ensure the effective implementation of health and safety management at all levels of the Company, create a safe
and healthy working environment for employees, and facilitate the achievement of the Company’s sustainable
development goals.

o Occupational Health

We strictly comply with relevant laws and regulations including the Law of the People’s Republic of
China on the Prevention and Control of Occupational Diseases. We have established a comprehensive
and robust Environment, Health and Safety (EHS) management system to fully safeguard employees’
occupational health. With the support of a sound governance framework and under the strict supervision
of the Company’s senior management, through a series of practical actions, we ensure the effective
implementation of health and safety management at all levels of the Company, create a safe and healthy
working environment for employees, facilitate the achievement of the Company’s sustainable development
goals, and maintain a zero occupational disease incidence rate during the Reporting Period.
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Occupational Health Training

On November 20, 2025, the Company organized a special emergency training session on biological sample
handling leakage in the microbiology laboratory, with the participation of 5 laboratory personnel. Focusing
on emergencies such as leakage and personnel exposure during biological sample handling, this training
highlighted the explanation of emergency disposal procedures and the operation methods of emergency
supplies, integrating theoretical instruction with hands-on guidance.

The training ultimately yielded remarkable results: it effectively improved the laboratory personnel’s ability
to respond rapidly and handle incidents in a standardized manner when facing biological sample-related
emergencies, strengthened all staff’'s awareness of biosafety, enabled them to master the operation skills of
emergency supplies proficiently, and ensured that all types of emergency supplies are kept in a ready-to-
use condition at all times.

Photo: On-site of the Occupational Health Training

Workplace Safety

ImmuneOnco strictly complies with laws and regulations including the Work Safety Law of the People’s
Republic of China and the Law of the People’s Republic of China on the Prevention and Control of
Occupational Diseases. It has formulated a series of systems such as the Emergency Plan for Sudden
Environmental Incidents, Laboratory Environmental Safety Management Regulations, Hazardous Waste
Disposal Management Regulations, Hazardous Chemicals Management Regulations, Fire-fighting Facilities
Management Regulations, Work Safety Accident Emergency Plan, Dual Prevention Mechanism for Hidden
Hazard Investigation and Risk Control, and Regulations on Job Hazard Analysis and Control Management.
The Company has established a responsibility system for work safety objectives and systematically
identified and controlled safety risk factors. Through mechanisms such as laboratory safety management
and full-process control of hazardous chemicals, it has achieved intrinsic safety in the working environment
and maintained a zero fatal accident record for three consecutive years.

ImmuneOnco Biopharmaceuticals (Shanghai) Inc. Annual Report 2025



Environmental, Social and Governance Report

Currently, the Company has 10 certified special equipment operators, all of whom hold valid certificates,
with no cases of operation with expired certificates or without proper certification. In addition, the Company
has established a dynamic tracking mechanism for certificate validity periods, issuing reminders for
certificate renewal three months in advance to ensure the continuous validity of operation qualifications. It
also organizes special safety training on pressure vessels every year to continuously strengthen employees’
awareness of safe operation and emergency response capabilities.

Safety Inspection

ImmuneOnco conducts daily safety inspections of laboratories, covering all key aspects including fire exits,
fire-fighting facilities, laboratory electrical appliances, safety warning signs, personal protective equipment
(PPE) for laboratory personnel, hazardous chemicals, emergency supplies, safety equipment, and
hazardous waste. These inspections ensure full-coverage and gap-free screening, thus building a solid line
of defence for the daily safety of laboratories. Meanwhile, Dr. Tian Wenzhi, CEO of the Company, attaches
great importance to safety management. He has instructed the safety management department to establish
a regular mechanism for analyzing industry safety cases, proactively sort out and evaluate safety accident
cases in the same industry, compile a special Safety Analysis Report, analyze the causes of accidents,
risk points and prevention and control experience, so as to provide scientific reference for the Company’s
safety management work.

Safety Awareness Promotion

The Company conducts a comprehensive review and in-depth analysis of various issues identified in
previous work safety management practices every year. Based on the actual operational characteristics of
the laboratory, core business processes and potential safety hazards, the Company scientifically formulates
an annual special plan for safety publicity and training, clarifying key training priorities, implementation
approaches and expected objectives. To ensure safety knowledge is truly understood and internalized,
the Company adopts multi-dimensional publicity and training channels, including compiling safety
promotion manuals, posting eye-catching safety knowledge posters in office and laboratory areas, and
offering targeted professional safety training courses. Through these efforts, the Company systematically
educates all employees on core contents including safety risk prevention, emergency response procedures,
evacuation and escape skills, self-rescue and mutual-aid capabilities, as well as disaster prevention and
control methods. These initiatives aim to continuously enhance the safety awareness of all staff and their
capability in responding to emergencies, foster a strong corporate safety culture, and create a positive
atmosphere where everyone values safety, everything is done safely, and safety is always kept in mind, so
as to lay a solid ideological foundation and build consensus for safe production throughout the year.

Photo: Laboratory Safety Signs
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Fire Safety Inspections

The Company entrusts a professional fire safety maintenance entity to conduct monthly maintenance,
upkeep and inspection of fire-fighting facilities. The scope covers critical facilities such as automatic fire
alarm systems, automatic sprinkler systems, fire emergency lighting and evacuation indicator systems,
fire alarm and emergency broadcast systems, fire extinguishers, among others. After completing on-site
inspections, the maintenance entity fills in monthly inspection reports in accordance with regulations and
uploads them to the Shanghai Fire Technical Service System, ensuring all fire-fighting facilities are intact
and effective, and that fire safety management is fully compliant and controllable throughout the process.

Laboratory Safety Training & Fire Drill

On April 25, 2025, the Company carefully organized a special laboratory safety training and fire drill activity,
with a total of 43 employees participating. The event focused on three core themes: laboratory safety
emergency plans, introduction to fire-fighting facilities, and fire escape drills, integrating both theoretical
instruction and practical operation.

At the training session, professional personnel elaborated on the emergency response procedures
corresponding to various potential safety hazards in the laboratory, explained key nodes of the emergency
plan, and clarified the responsibilities and operating specifications of employees during emergency
response. Afterwards, they introduced and demonstrated the types, installation locations and operation
methods of commonly used on-site fire-fighting facilities one by one, providing hands-on guidance to
ensure every employee masters basic operating skills.

Following the theoretical session, all participating employees carried out a fire escape drill, simulating
evacuation routes, escape postures and assembly counting procedures in a fire scenario. This enabled
employees to proficiently master escape skills through practical experience and strengthen their emergency
response capabilities.

Photo: Site of Laboratory Safety Training
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Addressing Climate Change

Climate change represents a major global challenge. It not only affects the stability of natural ecosystems but
also imposes significant constraints on the sustainable economic and social development of humanity. As such,
achieving carbon neutrality has become a shared global consensus.

As a biopharmaceutical enterprise committed to green R&D and low-carbon production, ImmuneOnco actively
assesses the opportunities and potential risks brought by climate change to pharmaceutical research and
development, manufacturing, and supply chain operations. In response to China’s 2060 carbon neutrality
strategic goal, the Company integrates climate response measures into the full lifecycle of drug development,
raw material procurement, production, and laboratory operations. Meanwhile, the Company leverages its own
resources and those of its industrial chain partners to share climate action practices in the biopharmaceutical
industry, promote multi-stakeholder collaboration, and strengthen the foundation for climate-resilient
development in the pharmaceutical sector.

. Climate Governance

ImmuneOnco’s management of climate-related risks and opportunities starts with top-level alignment within
its governance structure. At the board level, the Company has defined the board’s responsibilities for
identifying, evaluating, and overseeing climate-related issues, which will be included in the board’s regular
agenda in the future.

Board of Directors
— Decision-Making

Needs on
Biopharmaceutical
Board of Directors Climate lIssues
Climate-related special seminars Corporo‘re Management
Strengthen the Board”’ s M ol - . . .
: X K y / Coordinate the 2025 climate strategy
understanding of climate issues and

L . . . and farget decomposition
their integration with business

) Integrate relevant control indicators
scenarios.

into the assessment framework at
regional and project levels, establishing
a closed-loop transmission mechanism
for the implementation of climate
governance.

To meet the decision-making needs on climate-related issues in the biopharmaceutical industry, the Board
of Directors adopted special climate-related seminars in 2025 to strengthen the alignment of understanding
among decision-makers on climate issues and business scenarios. At the management level, the core
management team took the lead in coordinating the formulation of the 2025 climate strategy and the
decomposition of targets. Meanwhile, the management incorporated relevant management indicators into
the performance assessment dimensions at the regional and project levels, establishing a closed-loop
transmission mechanism for the implementation of climate governance.
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o Climate Adaptation Strategies

The Company continuously strengthens the assessment and management mechanisms for climate-related
risks and adaptation strategies, ensuring that its strategic objectives are consistent with the direction of
sustainable development. By enhancing its response and adaptation to climate change, the Company
further improves its environmental accountability and builds competitive advantages in the market.

In 2025, based on its own business characteristics, combined with internal and external factors including
global climate change trends and evolving domestic and foreign laws and regulations, ImmuneOnco
proactively identified and addressed the potential risks and opportunities that climate change may bring to
the Group’s business operations. The Company referred to the Hong Kong Stock Exchange Guidance on
Climate-related Disclosures under the Environmental, Social and Governance Reporting Framework and the
recommendations of the Task Force on Climate-related Financial Disclosures (TCFD). Considering industry
characteristics, we first conducted a phased review of the impacts arising from climate change.

Focus on addressing disruptions caused by extreme weather events (e.g., heavy rainfall,
S h OI”[ Te m persistent high temperatures) to the storage stability of laboratory samples and reagents, as
( ] — 2 Ye a rs) well as the logistics fimeliness of the production supply chain, fo ensure continuity and safety
in R&D experiments and production processes.

Address fluctuations in green procurement costs for raw and auxiliary materials arising from

M ed ium the low-carbon transition in the biopharmaceutical industry, along with the need to upgrade
Term (3 = 5 laboratory and production facilities in response to evolving green R&D and production
Y edq rS) standards, while simultaneously optimizing the low-carbon adaptability of R&D and

production processes.

o Climate Risk Management

In developing a full-process climate risk management system, the Company has established a progressive,
tiered risk management framework centered on the entire business chain of R&D, production, and supply
chain.

=

Risk

Risk control

Risk
and
monitoring

assessment

identification
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Risk identification. ImmuneOnco systematically identifies climate-related risks across the full business
cycle, including R&D project initiation, laboratory operations, manufacturing, and supply chain storage and
transportation: During the R&D phase, the Company assesses laboratory climate adaptability and focuses
on the impact of extreme temperatures on precision laboratory equipment and sample safety. During the
production phase, the Company guards against disruptions to continuous operations caused by extreme
weather. During the supply chain phase, the Company monitors interference with raw material logistics
and storage safety due to extreme weather, while dynamically tracking business risk exposure in high-risk
regions.

Risk assessment. The Company has established a climate risk grading mechanism based on the severity
and likelihood of impact on R&D progress, production continuity, and supply chain stability. For instance,
logistics disruptions caused by extreme weather in major raw material supply areas are classified as high-
risk, while indirect impacts of seasonal low temperatures on laboratory equipment are categorized as
medium-risk.

Risk control and monitoring. For high-level climate risks, the Company has implemented dedicated control
measures and emergency response plans: redundant operation of temperature control equipment in
laboratories and warehouses during high temperatures; enhanced moisture protection and emergency
transfer of raw materials during extreme rainfall. The Company regularly updates its risk management
register to achieve precise, closed-loop management of climate risks.

EMPOWERING EMPLOYEES

Human resources are the critical foundation and core asset of ImmuneOnco’s growth and development. The Company
firmly believes that employee growth and corporate development are closely aligned and inseparable. It has always
taken talent development, incentives and career progression as the core of human resource management, fully
implemented talent policies, and made every effort to attract outstanding talents and retain core talents.

The Company continuously improves the working environment and builds a diversified development platform to create
a working experience with both sense of belonging and growth opportunities for employees, helping them realize their
potential and achieve self-value. Meanwhile, the Company maintains open and efficient communication channels,
including the employee hotline, compliance hotline, and general manager’s mailbox, to encourage employees to voice
their opinions and suggestions. Through two-way communication, the Company listens to employee needs and builds
synergy for mutual development.
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As of the end of the Reporting Period, ImmuneOnco had a total of 202 employees, among whom 130 were female
employees, accounting for 64%, and 72 were male employees, accounting for 36%. The Company has built a high-
quality talent team, including 16 employees with doctoral degrees, 63 with master’'s degrees, and 152 research and
development personnel.

Gender Struct
Age structure[f]

= Female = Male " <30 =50 30-50

Equality and Diversity

The Company strictly complies with national labor laws and regulations, including the Labor Law of the People’s
Republic of China, the Labor Contract Law of the People’s Republic of China, the Regulations on Work-Related
Injury Insurance, and the Provisions on Prohibiting the Use of Child Labor, ensuring that all human resources
decisions and practices are legal and compliant. Meanwhile, the Company has formulated and fully implemented
internal policies such as the Employee Handbook, Welfare System, Performance Appraisal Management
Measures, and Salary and Remuneration Management System. These policies cover the entire process of
employee onboarding, daily management, performance appraisal, and welfare protection, and safeguard the
legitimate rights and interests of employees in an all-round way.

The Company always takes equal employment and compliant operation as core principles, integrating them into
every link of the employment process, fulfilling corporate responsibilities, and consolidating a solid foundation of
human resources compliance for the sustainable development of the Company.

The Company mainly conducts social recruitment and strictly abides by anti-discrimination provisions, without
imposing unreasonable restrictions such as age and gender. It takes the legal working age stipulated by national
laws as the basic employment threshold, effectively guaranteeing the right to fair competition for all qualified job
applicants.

Regarding the employment of employees with disabilities, although the Company has not yet recruited
employees with disabilities, it has always strictly complied with national and local policies on the employment of
persons with disabilities and paid the full amount of the Employment Security Fund for Persons with Disabilities
in accordance with regulations. With practical actions, the Company fulfils its social responsibilities and supports
the steady development of the cause for persons with disabilities.
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Talent Attraction and Retention

In 2025, the Company focused on continuously optimizing recruitment and turnover management. While
improving recruitment efficiency, the Company attached importance to the quality of talent retention, striving
to build a stable and efficient talent team and consolidate the talent foundation for the Company’s innovative
development.

In terms of recruitment process optimization, the Company focused on addressing pain points in traditional
recruitment, such as long waiting periods for candidates and insufficient screening accuracy and standardized
the entire recruitment process. The Company prioritized online interviews and stipulated that interviews would
be limited to no more than two rounds, minimizing waiting time for candidates, and simultaneously improving the
recruitment experience and process efficiency.

In addition, to further enhance screening accuracy, the Company adopted a professional human resources
system. Combined with the job requirements of the biotechnology industry, the Company established precise job
profiles and competency models, effectively reducing the cumbersome manual screening process, significantly
improving the accuracy and efficiency of talent selection, and achieving precise person-job matching, providing
strong support for the Company to attract high-quality professional talents.
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Photo: An Example of a Recruitment System

In 2025, the Company continued to strengthen compliance management throughout the entire labor contract
signing process. In strict accordance with the Electronic Signature Law of the People’s Republic of China and
labor supervision requirements, the Company implemented electronic labor contract signing while ensuring full
legality and compliance in the signing process, which simultaneously improved contracting efficiency. In addition,
to enhance the protection of the Company’s core information and prevent the risk of trade secret disclosure,
confidentiality agreements are made a mandatory attachment to labor contracts, ensuring that all new employees
confirm and sign such agreements, thereby achieving full coverage of confidentiality management.

Annual Report 2025 ImmuneOnco Biopharmaceuticals (Shanghai) Inc.

111



112

Environmental, Social and Governance Report

In terms of resignation management, the Company has achieved a steady increase in talent retention rate
through measures such as improving talent care and optimizing career development paths, with the overall
turnover rate better than the industry average.

It is worth noting that through a series of human resource management optimizations, the accuracy of
recruitment and screening has been significantly improved, and the continuous improvement of the new
employee onboarding mechanism has effectively reduced talent development costs and further consolidated the
stability of the talent team.

Employee Care

In 2025, the Company continued to deepen the development of employee well-being. It introduced and
optimized a flexible attendance and clock-in policy for employees with long commutes, considering their actual
commuting needs. Through thoughtful care, the Company enhanced employees’ work-life experience and
demonstrated its commitment to people-oriented care. In addition, the Company strictly complied with the
Special Provisions on the Labor Protection of Female Employees and other relevant regulations, effectively
safeguarding the statutory benefits of female employees. It lawfully protected their rights to marriage leave,
maternity leave, breastfeeding leave and other leave entitlements. The Company implemented special protection
for pregnant employees, reasonably adjusted their work arrangements, reduced workloads and increased rest
time, comprehensively safeguarding female employees’ career development, physical and mental health.

In terms of team building and general administration, the administrative department took overall responsibility,
uniting team strength through professional planning, enriching employees’ workplace life and fostering a positive
working atmosphere. In 2025, the Company strengthened employee care initiatives, including:

Workplace Afternoon Tea

In daily operations, a variety of customized afternoon teas were provided to employees every Monday,
Wednesday and Friday, adjusted according to seasons and solar terms, bringing warmth to the workplace.
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Photo: Workplace Afternoon Tea
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Holiday Activities

In 2025, the Company organized a total of 8 holiday and themed events, including Mother’s Day, Mid-Autumn
Festival, Dragon Boat Festival, and the Company’s 10th Anniversary Celebration.
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Photo: On-site photo of the Mother’s Day event
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Photo: On-site photo of the Mid-Autumn Festival

Birthday Care

In 2025, the Company continued to provide birthday care for employees to enhance their sense of belonging
and well-being. In the early morning of each employee’s birthday, the Administration Department sent a birthday
greeting email on time. At noon, colleagues dressed as the Company mascot presented birthday gifts, longevity
noodles and fresh fruits to the birthday employees. Such thoughtful care conveys the Company’s warmth and
consolidates the foundation of people-oriented care.

Photo: Group photo of employees on their birthdays

Welcome Lunch for New Employees

To help new employees integrate quickly, the Company optimized the full-process care services for new
employee onboarding. Upon receiving the onboarding notice, the Administration Department prepared all
necessary office supplies for the new employee’s workstation in advance, ensuring they could start working
immediately on their first day. When new employees reported for duty, the reception staff provided warm
reception and detailed introductions to the office environment. At noon, the Administration Department provided
a rich and nutritious welcome lunch. Meanwhile, the Company’s promotional video was played repeatedly in the
meeting room to help new employees quickly understand the corporate culture, development history and team
profile, laying a solid foundation for talent integration.
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Special Weather Care

During high-temperature periods, the Company focused on employees’ physical and mental health and launched
heatstroke prevention benefits. Free cooling food such as ice cream was provided to all employees to effectively
alleviate discomfort caused by hot weather. This thoughtful care strengthens employee health protection and
conveys the Company’s humanistic care and consideration for its staff.

Photo: Ice cream provided by the Company

Provision of Fitness Facilities

The Company attaches great importance to employees’ physical and mental health and continuously builds a
healthy and vibrant office environment. The Company has thoughtfully equipped office and rest areas with fitness
facilities including table tennis tables and treadmills. Employees can engage in table tennis or running exercises
at any time amid busy work, effectively relieving work pressure and maintaining physical and mental vitality.

Remuneration and Benefits

In terms of remuneration management, ImmuneOnco strictly abides by relevant national laws and regulations,
adheres to the principles of internal and external equity, individual fairness and salary confidentiality. The
Company has formulated two core systems: the Remuneration Management System and the Performance
Appraisal Management Measures and continuously optimizes and dynamically adjusts the salary structure to
ensure the compliance of the remuneration system.

The employee salary structure is diversified and aligned with job value, including basic salary, variable salary,
allowances and subsidies, overtime compensation and incentive mechanisms. Variable salary is linked to
individual job performance, which not only encourages employees to actively focus on corporate development
but also effectively motivates the entire team, facilitating the coordinated growth of the Company and its
employees.

In terms of welfare protection, the Company strictly complies with regulatory requirements and pays in full the
five social insurances for all employees, including endowment insurance, medical insurance, unemployment
insurance, work-related injury insurance and maternity insurance. Meanwhile, the Company timely and fully
contributes to the housing provident fund, establishing a solid basic guarantee for employees’ daily lives.
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In safeguarding leave entitlements, the Company not only protects employees’ right to statutory holidays in
accordance with the law, but also provides a variety of paid leave based on the actual needs of employees at
different life stages, including annual leave, marriage leave, bereavement leave, maternity leave, breastfeeding
leave and work-related injury leave, fully balancing employees’ work and personal needs and demonstrating
people-oriented care.

In addition, the Company has built a distinctive welfare system that is both caring and practical: it purchases
additional commercial insurance such as accident insurance for employees to further enhance the scope of
protection; provides special subsidies including meal allowance, travel allowance, transportation allowance
and high-temperature allowance to ease employees’ daily expenditure pressure; distributes holiday gifts during
festivals, regularly holds birthday parties for employees, organizes annual physical examinations and various
team-building activities, sets up wellness tea breaks, and offers care and condolences to sick employees,
comprehensively enhancing employees’ sense of belonging and well-being.

In 2025, focusing on employee well-being and rights protection, the Company continued to upgrade its welfare
system and formally adopted the Supplementary Accident Medical Insurance Plan for Employees during the year.
The plan further expands coverage and improves protection levels, effectively strengthens welfare support for
employees, and lays a solid foundation for talent retention and the long-term development of the Company.

Employee Promotion

In 2025, the Company continued to deepen its mature existing system, with fairness, objectivity and science as
core principles, building a clear career development path for employees to support talent retention, capability
improvement and sustainable corporate development.

To ensure the standardization and rationality of the promotion system, the Company strictly implements the
Performance Appraisal Management Measures and continuously optimizes the appraisal process in practice. This
performance management mechanism not only provides a solid assessment basis for employee promotion, but
also effectively promotes the layered decomposition and implementation of business plans, laying a foundation
for the continuous improvement of corporate performance.

During the year, the Company launched a pilot promotion reform, with core requirements implemented
throughout the entire promotion process: First, clarify the promotion timeline for new employees, focusing on
the cultivation of basic capabilities and assessment of job suitability to ensure the competence of promoted
employees. Second, strengthen performance orientation, giving priority to employees with outstanding annual
performance in promotion selection, highlighting the core value of job contribution and work performance. Third,
adhere to diversified evaluation, combining high-potential assessment results and written recommendations in
promotion decisions to comprehensively consider employees’ professionalism, development potential and job
matching, ensuring the selection of outstanding talents with both capability and potential.

Set defined timelines for

promotions Adhere to diversified
@ @ evaluation
Strengthen performance @

orientation
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Employee Training

Upholding the core values of “Talent First, Knowledge First, Technology First, Quality First”, ImmuneOnco
regards talent development as a cornerstone of corporate growth and continuously improves a systematic talent
training system to broaden diversified career development paths for employees. Relying on multi-channel and
multi-level talent training programs, the Company continuously enhances the development of a professional and
echeloned talent team. For employees at different levels and positions, including new recruits, frontline business
staff, high-potential talents, technical experts, new managers and core management cadres, the Company
accurately designs and implements customized training courses to empower employees at all levels to improve
professional skills and comprehensive capabilities.

Leadership Training

In 2025, the Human Resources Department collaborated with the Chief Medical Officer (CMO) to provide
targeted empowerment for the Clinical Operations team. A Clinical Operations Leadership Workshop was
organized and held on November 2. The workshop delivered a systematic explanation of the competency model
and developed a tailored communication model suitable for ImmuneOnco. Meanwhile, practical exercises were
conducted based on Tangible Leadership, which effectively improved participants’ practical capabilities in key
scenarios such as conflict management, cross-level communication, and workplace expression.
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Photo: A poster and on-site photos of the leadership training session
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Learning Sharing Session

In December 2025, following the recommendation of the CMO, the Human Resources Department joined hands
with the PMO to establish a learning and sharing session mechanism. After conducting extensive research, the
team formulated the sharing plan, clarified the mechanism and the list of speakers, and successfully held the
first learning and sharing session on December 23. The event aimed to enhance communication and mutual
understanding among departments, strengthen team cohesion, and further promote compliance management,
knowledge inheritance, and overall professional competence, thereby supporting the efficient progress of clinical

projects.
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Photo: Poster and schematic diagram of the Learning and Sharing Session
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V. PUBLIC WELFARE FIRST

1o

Social Public Welfare

In pursuing social public welfare and fulfilling corporate social responsibility, ImmuneOnco has always adhered to
the original aspiration of Public Welfare First and carried out diverse public welfare initiatives.

Care for Stray Animals

In the fields of social care and animal protection, the Company transformed discarded foam boxes into shelters
for stray cats. This practice integrates corporate social responsibility, environmental protection, and animal
welfare. It not only achieves resource reuse of discarded foam boxes while upholding low-carbon development
principles, but also safeguards the living rights of stray cats in a scientific manner. Through such concrete
practices of circular economy and care for life, the Company demonstrates its multiple commitments to animal
protection, ecological conservation, and community harmony.
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Photo: A Stray Cat’s Shelter Transformed from an Abandoned Foam Box

Garbage Clean-up Activities

In terms of environmental protection and community responsibility, the administrative team launched the “Oasis
Plan” environmental improvement initiative. Employees actively participated in community garbage clean-
up activities, regularly cleaning up all types of waste in various corners of the community to help improve the
community’s environmental quality. Such activities have effectively reduced environmental pollution caused by
waste, raised community residents’ awareness of environmental protection, and contributed to building a green
and clean community environment. A new model of community environmental governance has been established,
featuring corporate leadership and public participation.

Annual Report 2025 ImmuneOnco Biopharmaceuticals (Shanghai) Inc.

119



Environmental, Social and Governance Report

Photo: Employees Volunteering for Community Garbage Clean-Up

Bird Conservation Initiative

In the field of ecological and biodiversity protection, the Company upholds the concept of harmonious
coexistence between humans and nature and protects wildlife through concrete actions. The Company installed
bird feeders around its Zhangjiang headquarters office building and regularly provides bird food. These thoughtful

and practical efforts help protect the living space of birds and support the building of a harmonious and eco-
friendly environment.

Photo: Hung Bird Feeders

Christmas Charity Event

In terms of social care, the Company has always cared about frontline workers and delivered warmth in winter.
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On Christmas Day, the Company presented warm apples to delivery riders, cleaners, couriers and other frontline
workers working outdoors in the cold weather. This kind gesture conveyed festive care, paid tribute to their hard

work in ordinary positions, and spread positive social energy of warmth and kindness.
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Photo: Company Presenting Christmas Apples to Frontline Workers

2. Communication for Innovation
In 2025, ImmuneOnco achieved fruitful results in academic dissemination and scientific research contribution.

Clinical data from the Company’s core pipeline were presented at four top global academic conferences
in 2025:American Society of Clinical Oncology (ASCO 2025), World Conference on Lung Cancer (WCLC
2025), American College of Rheumatology Convergence (ACR Convergence 2025), and American Society of
Hematology (ASH 2025). These presentations included updated clinical data and milestone achievements of core
products such as IMMO1, IMMO306, and IMM2510.The publication of these results provided valuable research
evidence for global scientific research and clinical practice in oncology and autoimmune diseases, advancing

R&D innovation and clinical progress in the biopharmaceutical industry.
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Academic Influence

Conference Presentations

/

of Hematology (ASH)

Conference Title Date
Updated efficacy and safety results from the phase 2 study of timdarpacept in combination with tislelizumab in patients
2025 American Society of with classical Hodgkin Lymphoma forv»{hom prior anti—PD-1 therapy. falled. o . .
Clinical Oncology (ASCO) Updated Results of a Phase 2 Study: Timdarpacept (IMMO1) Combined with Azacitidine (AZA) As the First-Line Treatment
in Adults with Chronic Myelomonocytic Leukemia (CMML)
IMM2510, an anti-PD-L1/VEGF bispecific antibody fusion protein, in patients with R/R Soft Tissue Sarcoma (STS): Jun 2025
A phase Ib dose expansion study
Phase Il Safety and Preliminary Efficacy of Amulirafusp Alfa (IMMO0306) in Combination with Lenalidomide in Patients
with Relapsed/Refractory CD20-positive Follicular Lymphoma
\
2025 World Conference IMM2510, an Anti-PD-L1/VEGF Bispecific Antibody Fusion Protein for Advanced IO-treated SQ-NSCLC: A Phase | Study SepATD
on Lung Cancer (WCLC)
( IMC-002 (IMMO0306), a First-in-Class Bi-specific Fusion Protein, Demonstrates Improvements in Systemic Lupus
Erythematosus (SLE) Disease Activity Measures and Biomarkers in Patients with Moderate to Severe Active SLE
2025 American College of in the Open-label Phase 1b/2 Study (IMC-002(IMMO0306) Oct 2025
Rheumatology (ACR)
Convergence
-
Phase /Il Study Evaluating the Safety and Preliminary Efficacy of Amulirafusp Alfa (IMM0306) in Combination
2025 American Society with Lenalidomide in Patients with Relapsed/Refractory CD20-Positive Follicular Lymphoma Dec 2025

In terms of knowledge sharing and collaborative industrial development, ImmuneOnco maintained a proactive
and open attitude and deeply participated in various key industry events. Through extensive exchanges with
peers, the Company continuously absorbed advanced experience, achieved complementary advantages, and
effectively promoted its own sustainable progress and innovative development. The Company has been invited
to speak on many occasions, actively sharing constructive medical knowledge, committed to improving the
popularization of medical knowledge, and contributing to the enhancement of public health literacy.

Academic Exchange at the Asian Biologics

\_Innovation Summit \ )

On September 4, 2025, the Company participated

in the 7th Asian Biologics Innovation Summit

presentation under the theme “Case Studies on
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Academic Exchange at the Pharmaceutical
Innovation Industry Annual Conference

On October 17, 2025, the Company participated in the
5th Pharmaceutical Innovation Industry Annual
Conference 2025 held in Shanghai, where it delivered a
presentation under the theme “Early-stage Design,
Optimization, Development, and Case Studies of
Bispecific and Multispecific Antibodies”.
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APPENDIX

Content Index to the Environmental, Social and Governance Reporting Guide

Aspect

A. Environment

Description

Location

Aspect A1: Emissions

General Information on: (a) the policies; and (b) compliance with relevant laws Green Development
disclosure and regulations that have a significant impact on the issuer
relating to air emissions, discharges into water and land, and generation
of hazardous and non-hazardous waste.
A1.1 The types of emissions and respective emissions data. Statistical table
Al.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas Statistical table
emissions (in tonnes) and, where appropriate, intensity (e.g. per unit of
production volume, per facility).
A1.3 Total hazardous waste produced (in tonnes) and, where appropriate, Statistical table
intensity (e.g. per unit of production volume, per facility).
Al1.4 Total non-hazardous waste produced (in tonnes) and, where appropriate, | Statistical table
intensity (e.g. per unit of production volume, per facility).
A1.5 Description of emissions target(s) set, and steps taken to achieve them. Green Development
A1.6 Description of how hazardous and non-hazardous wastes are handled, Green Development

and a description of reduction target(s) set, and steps taken to achieve
them.

Aspect A2: Use of

Resources

General Policies on the efficient use of resources, including energy, water and Green Development

Disclosure other raw materials.

A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas Statistical table
or oil) in total (kWh in ’000s) and intensity (e.g. per unit of production
volume, per facility).

A2.2 Water consumption in total and intensity (e.g. per unit of production. Statistical table
volume, per facility).

A2.3 Description of energy use efficiency target(s) set, and steps taken to Green Development
achieve them.

A2.4 Description of whether there is any issue in sourcing water that is fit for Green Development
purpose, water efficiency target(s) set, and steps taken to achieve them.

A2.5 Total packaging material used for finished products (in tonnes) and, if Statistical table

applicable, with reference to per unit produced.
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Description

Aspect A3: The Environmental and Natural Resources

Location

General Policies on identification and mitigation of significant climate-related Green Development
Disclosure issues which have impacted, and those which may impact, the issuer.
A3.1 Policies on identification and mitigation of significant climate-related Green Development

issues which have impacted, and those which may impact, the issuer.

Aspect A4: Climate Change

General Policies on identification and mitigation of significant climate-related Green Development
Disclosure issues which have impacted, and those which may impact, the issuer.
A4 A Description of the significant climate-related issues which have Green Development
impacted, and those which may impact, the issuer, and the actions
taken to manage them.
B. Social

Aspect B1: Employment

General Information on: (a) the policies; and (b) compliance with relevant laws Empowering Employees
Disclosure and regulations that have a significant impact on the issuer relating to
compensation and dismissal, recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, antidiscrimination, and other
benefits and welfare.
B1.1 Total workforce by gender, employment type (for example, full-time or Statistical table
part-time), age group and geographical region.
B1.2 Employee turnover rate by gender, age group and geographical region. Statistical table

Aspect B2: Health

and Safety

General Information on: (a) the policies; and (b) compliance with relevant laws Empowering Employees
Disclosure and regulations that have a significant impact on the issuer relating to
providing a safe working environment and protecting employees from
occupational hazards.
B2.1 Number and rate of work-related fatalities occurred in each of the past Empowering Employees
three years including the reporting year.
B2.2 Lost days due to work injury. Statistical table
B2.3 Description of occupational health and safety measures adopted, and Empowering Employees

how they are implemented and monitored.
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Aspect

Description

Aspect B3: Development and Training

Location

employee category.

General Policies on improving employees’ knowledge and skills for discharging Empowering Employees
Disclosure duties at work. Description of training activities.
B3.1 The percentage of employees trained by gender and employee category | Statistical table
(e.g. senior management, middle management).
B3.2 The average training hours completed per employee by gender and Statistical table

Aspect B4: Labor

Standards

General Information on: (a) the policies; and (b) compliance with relevant laws Empowering Employees
Disclosure and regulations that have a significant impact on the issuer relating to
preventing children and forced labor.
B4.1 Description of measures to review employment practices to avoid child Empowering Employees
and forced labor.
B4.2 Description of steps taken to eliminate such practices when discovered. | Empowering Employees

Aspect B5: Supply Chain Management

products and services when selecting suppliers, and how they are
implemented and monitored.

General Policies on managing environmental and social risks of the supply chain. | Innovative Operation

Disclosure

B5.1 Number of suppliers by geographical region. Statistical table

B5.2 Description of practices relating to engaging suppliers, number of Innovative Operation
suppliers where the practices are being implemented, and how they are
implemented and monitored.

B5.3 Description of practices used to identify environmental and social risks Innovative Operation
along the supply chain, and how they are implemented and monitored.

B5.4 Description of practices used to promote environmentally preferable Innovative Operation
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Description

ct Responsibility

Location

General Information on: (a) the policies; and (b) compliance with relevant laws Innovative Operation
Disclosure and regulations that have a significant impact on the issuer relating to
health and safety, advertising, labelling and privacy matters relating to
products and services provided and methods of redress.
B6.1 Percentage of total products sold or shipped subject to recalls for safety | Statistical table
and health reasons.
B6.2 Number of products and service-related complaints received and how Innovative Operation
they are dealt with.
B6.3 Description of practices relating to observing and protecting intellectual Innovative Operation
property rights.
B6.4 Description of quality assurance process and recall procedures. Innovative Operation
B6.5 Description of consumer data protection and privacy policies, and how Innovative Operation

they are implemented and monitored.

Aspect B7: Anti-corruption
General Information on: (a) the policies; and (b) compliance with relevant laws Sustainable
Disclosure and regulations that have a significant impact on the issuer relating to Development
bribery, extortion, fraud and money laundering. Management
B7.1 Number of concluded legal cases regarding corrupt practices brought Sustainable
against the issuer or its employees during the Reporting Period and the Development
outcomes of the cases. Management
B7.2 Description of preventive measures and whistle-blowing procedures, and | Sustainable
how they are implemented and monitored. Development
Management
B7.3 Description of anti-corruption training provided to directors and staff. Sustainable
Development
Management

Aspect B8: Community Investment

General Policies on community engagement to understand the needs of the Public Welfare First
Disclosure communities where the issuer operates and to ensure its activities take
into consideration the communities’ interests.
B8.1 Focus areas of contribution (e.g. education, environmental concerns, Public Welfare First
labor needs, health, culture, sport).
B8.2 Resources contributed (e.g. money or time) to the focus area. Public Welfare First
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Statistical Table

Indicator 2025 2024
Emissions

Total GHG Emissions (tCO.e) 2,108.69 2,126.78
Direct GHG Emissions (Scope 1) 0.07 1.91
Indirect GHG Emissions (Scope 2) 1,675.19 2,124.87
Other Indirect GHG Emissions (Scope 3)! 433.43 /
GHG emissions per capita (tonnes/employee) 10.44 14.27
Total exhaust emissions (kg) 28.53 31.07
Total exhaust emissions per capita (kg/ employee) 0.14 0.21
Total hazardous waste emissions (tonnes)? 10.78 8.24
Hazardous waste emissions per capita (tonnes/employee) 0.05 0.05
Total non-hazardous waste emissions (tonnes) 7.10 7.283
Non-hazardous waste emissions per capita (tonnes/employee) 0.04 0.05
Water consumption

Water consumption (tonnes) 4,078 5,032
Water consumption per capita (tonnes/employee) 20.19 33.77
Energy consumption

Total energy consumption (kWh in ’000s) 3,157.44 3,5621.37
Gas and oil 0.27 6.99
Electricity 3,157.17 3,514.38
Energy consumption per capita (kWh in '000s/per) 15.63 23.63
Packaging material

Total packaging material used for finished products (tonnes) N/A N/A
Employee

Total workforce 202 149

1 In accordance with relevant disclosure standards, Scope 3 GHG emissions were included in required disclosures from 2025.

2 The upward movement in data results from normal volatilities in business metrics.
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Indicator 2025 2024
By gender

Female 130 88
Male 72 61
By employment type

Full-time 201 149
Part-time 1 0
By age

<30 46 29
30-50 144 108
>50 12 12
By geographical region

China 200 146
Overseas 2 3
By employee category

Senior management 14 8
Middle management 80 69
Ordinary staff 108 72
Employee turnover rate

Total 9% 12%
By gender

Female 8% 9%
Male 11% 14%
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Indicator 2025 2024
By age

<30 8% 14%
30-50 9% 12%
>50 14% 8%
By geographical region

China 9% 11%
Overseas 0% 33%
Lost days due to work injury 0 0
Lost days due to work injury per capita 0 0
Percentage of employees trained

By gender

Female 100% 100%
Male 100% 100%
By employee category

Senior management 100% 100%
Middle management 100% 100%
Ordinary staff 100% 100%
Average number of hours of training completed per employee

By gender

Female 39.31 20.40
Male 25.61 20.30
By employee category

Senior management 19.08 11.30
Middle management 48.27 18.13
Ordinary staff 33.35 23.68
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Indicator 2025 2024
Number of suppliers by region

Eastern China 349 336
Southern China 38 30
Central China 30 24
North China 70 78
Northwest China 8 6
Southwest China 20 11
Northeastern China 12 5
Overseas 11 16
Percentage of total products sold or shipped that are subject to recall 0 0
for safety and health reasons

Number of cases of embezzlement proceedings against companies or 0 0

employees of companies that have been concluded
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